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Muhammadun, Program Studi Magister Manajemen, Fakultas 
Ekonomi Universitas Muria Kudus, 2013. Pengaruh Trait Kepribadian Budaya 
Organisasi dan kepuasan kerja terhadap kinerja pegawai STAIN Kudus. Tim 
pembimbing, Ketua: Dr. B. Karno Budiprasetyo, MM, anggota: Drs. Masruri, 
MM
Tujuan penelitian ini adalah 1) Untuk Menguji pengaruh sifat 
kepribadian terhadap kinerja pegawai di STAIN Kudus, 2) Untuk menguji 
pengaruh budaya organisasi terhadap kinerja pegawai di STAIN Kudus, 3) 
Untuk menguji pengaruh kepuasan kepuasan kerja terhadap kinerja pegawai 
di STAIN Kudus, 4) Untuk menguji pengaruh secara bersama-sama antara 
sifat kepribadian, budaya organisasi, kepuasan kerja terhadap kinerja 
pegawai di STAIN Kudus.
Populasi uuntuk penelitian ini adalah penelitian dilaksanakan di sekola 
Tinggi Agama Islam Negeri Kudus, sehingga populasi yang diamati adalah 
seluruh pegawai yang seluruhnya berjumlah 48 orang terdiri dari tenaga 
administrasi PNS 51 non PNS 33 orang. Analisis yang digunakan dalam 
penelitian ini adalah menggunakan analisis regresi ganda dengan 
menggunakan program SPSS for windows.
Berdasarkan analisis dari hasil penelitian ini bahwa ini hipotesis 
pertama signifikan, artinya terdapat pengaruh yang posistif dan signifkan 
antara sifat kpribadian terhadap kinerja pegawai dengan nilai Freg sebesar 
102,309 dan nilai P 0,000. Hipotesis kedua signifikan, artinya terdapat 
pengaruh yang positif dan signifikan antara budaya organisasi terhadap 
kinerja pegawai dengan nilai Freg sebesar 141,122 dan P 0,000. Hipotesis 
keempat signifikan, artinya terdapat pengaruh yang positif dan signifikan 
secara bersama-sama antara sifat kpribadian, Budaya Organisasi, Kepuasan 
kerja terhadap kinerja pegawai di STAIN Kudus.
Kata kunci: Sifat Kepribadian, Budaya Organisasi, Kepuasan Kerja dan 
kinerja
ABSTRAK
Muhammadun, master of Management studies Program, Faculty of 
Economics University of Muria, kudus 2013. The Influence Of personality 
Trait, The culture of the  organization and satisfaction to employee 
performance holy STAIN the team supervisor, chair : Dr. B. karno 
Budiprasetyo, MM, member : Drs. Masruri, MM.
The purpose of this study was to examine the nature of influence 1) 
Personality on performance clerk in Holy STAIN, 2) to test the influence of 
organizational culture on performance clerk in Holy STAIN, 3) to test infuence 
of customer satisfaction to employee performance in Holy STAIN, 4) to test 
influence of jointly between the nature of personality, organizational culture, 
customer satisfaction to employee performance in Holy STAIN.
The population for this study was the research carried out at the high 
school of the Holy land of Islam, so the  observed population is all employees 
84 entirely consist of administration of CIviL SERVANTS of non-CIVIL 
SERVANT people 51.33, The analysis used in the study in the study are 
using multiple  regression analysis by using the CUCKOLD KELLY WELLS 
program for windows.
Based on the analysis of the results of this research are the first 
hypothesis is significant, it means there is a positive and significant influence 
between the personality trait of employee performance to the value and the 
value of 102,309 Freg P 0,000. The third hypothesis is significant, it means 
there is a significant and positive  influence of organizational culture on 
performance clerk with the values of 141,122 and Freg P 0,000. The third 
Hypothesis is significant, it means there is a positive and significant influence 
between the satisfaction to employee performance  to the value of value of 
96,779 and Freg P 0,000. The fourth hypothesis is significant, it means there 
is a significant and positive and positive influence jointly between the nature 
of personality, organizational culture, customer satisfaction to employee 
performance  in Holy STAIN.
Keywords : Organizational culture, Personality Traits, Job satisfaction and 
Performance.
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